'THE SQUEEZED MIDDLE'
MANAGING THE WORKFORCE.

MIDDLE MANAGEMENT
MALAISE.

THE BOTTOM LINE.

Whilst mental ill health can affect anyone, of all the
different occupational groups, middle managers are
the most stressed and overworked, according to the
2018 CIPD UK Working Lives Survey report. Despite
reporting relatively high levels of job satisfaction,
middle managers are the most likely to say their
workload is unmanageable. They are also most
likely to report that work affects both their mental
and physical health.

24%
say they are
under excessive
pressure at work *

The

bottom

line

is,

companies

wanting

to

compete in today's fierce marketplace must tackle
the issue of workplace wellbeing head on.

27%

Workplace productivity is intrinsically linked to

say that their
mental health is
affected by work *

workforce cost UK employers up to £35 billion a

employee wellbeing. According to the Centre for
Mental Health, mental health issues in the
year, with over 72 million working days lost to
mental ill health annually. Companies wanting to
enhance workplace health and wellbeing need to
take urgent action to support management teams,
since they are the key to workplace wellbeing for

THE FRONT LINE IN
HEALTH MANAGEMENT.

the employee population. Managers need to be

It's unsurprising that middle managers are feeling

and the strategies to effectively deal with it.

the squeeze. Not only do they have the pressure

equipped with both the tools to recognise the
signs of mental ill health in themselves & others,

*Data taken from 2018 CIPD UK Working Lives Survey report

of operational targets and deadlines to meet, but
they must deal with the daily challenges that come
with people management. They are pivotal in

IT IS TIME TO REMOVE THE STIGMA SURROUNDING

looking after the health and wellbeing of their

MENTAL HEALTH FOR GOOD. AURORA SPECIALISES

teams, and yet only 17% of organisations train

IN FACILITATING OPEN DISCUSSIONS ON MENTAL

managers in managing absence and only 22% train
managers to support staff with mental health
concerns. Does yours?

HEALTH IN THE WORKPLACE. WE CAN MAKE
WELLBEING WORK FOR YOU.

